Course Requirements

O Executive MBA Program (Non-Thesis Requirement)

Mandatory General Mandatory Major Elective Research Total
3 36 6 3 48

o Mandatory General Courses: CC020 Ethics and Safety (1AU)
[substitution: EMB510 Leadership & Organizational Change,
EMBb543 Social Responsibility Management]
CC511 Probability and Statistics [substitution: EMB601 Managerial Decision Analysis]

o Mandatory Major Courses:
EMB510 Leadership & Organizational Change EMB511 Strategic Management

EBM514 Managerial Economics EMB515 Global Economy & Corporate Management
EMB520 Marketing Management EMB530 Operations Management & SCM

EMB531 Innovation Management & Entrepreneurship

EMBb541 E-Business Strategy EMBb542 IT Management

EMB543 Social Responsibility Management EMB561 Corporate Finance

EMB562 Accounting & Financial Statement Analysis
EMB571 International Field Trip I or
EMB572 International Field Trip 1

o FElective Courses: at least 6 credits

EMB513 Global Strategic Management EMBb543 Social Responsibility Management
EMB601 Managerial Decision Analysis EBM604 Managerial Quantitative Analysis
EMB631 Business Forecasting and Strategies EMB632 Negotiation & Conflict Management

EMB633 Enterprise Risk Management

EMB641 Strategic Customer Relationship Management (CRM)

EMB642 Knowledge Management (KM) EMB643 6 Sigma Management
EMB670 Management of Cross Culture & Diversity

EMB671 Global Business Communication

EMB690 Special Topic in EMBA I EMB691 Special Topic in EMBA 1l

o English Proficiency Requirement
- Students are required to complete EMB671 Global Business Communication. This requirement is
waived for students who have obtained AS (Advanced Speaking) Level of Oral Proficiency Interview
(OPD.

o Research: at least 3 credits
EMB964 Field Application Project EMB965 Independent Subject Study

o Notes

- The revised graduation requirements applies for students entering in or after 2012

- The revised graduation requirement can be applied to students who entered in or before 2011 with
the approval of the department chair.



